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Keith’s Column
Summertime brings thoughts of cookouts, trips to the beach, pool, the smell of freshly
cut grass, and Vacation Bible School. What a wonderful time of the year! What a wonderful
opportunity to connect with young families and make an impact for the Kingdom!
Speaking of VBS in this June/July newsletter we have a list of the churches that have
let the Association office know of their dates. Please let me know if we at the Association can
be of assistance or how we can pray in a special way for your VBS.
I also wanted to remind you of a scheduling item. The Executive Board meeting for
June has been canceled due to scheduling issues. The next Executive Board meeting will be
Monday, September 12th.
A third item is a praise and a prayer request that is a continuation from last month.
I am overjoyed that 7 of our churches are taking the step with the Church Revitalization
Cohort for pastors! As you read this article the journey has already begun. I know God has
much in store as we make this 16-month journey. Will you be in prayer for this group as they
and their churches walk through this journey? My goal and prayer is that we as Neuse Baptist
Association be an association filled with healthy churches that is on mission for Jesus in their
communities. This Cohort is a big step in that direction. My goal is to begin the 2nd Cohort of
Pastors that will kick off their 16-month journey in January.
I also mentioned earlier, that for the churches in an interim period, I would love to work
with you on a revisioning process that I call the Futuring Process. In this process, I work hand
in hand with you to help enable you to refocus on where the Lord is leading you as a church.
Further, I am here for you, how can I help you move toward greater health? So be praying for
a move of God in our churches so that we would be healthy churches that are about loving
Jesus, loving our communities, and making disciples.
Continued

Keith’s Column, cont.
Fourth, I’m so glad the search team did
not ask me about my fundraising skills
because I am terrible at it. Yet, I know many of
our churches will begin the budgeting process
sometime over the summer. Can I ask you to
remember the Association in your process?
Here’s the reason why: we can do more
together than we can apart. For instance, when
our Association begins its own budgeting
process, my intention is that we budget toward
church planting, church renewal and
revitalization. We want to help our churches
and pastors to mobilize for ministry, to
encourage our churches, to resource our
churches with resources that can be shared to
advance the churches’ ministry. We want to
train pastors, church staff, and church lay
leaders. Through your resourcing, we can
resource the churches.
Lastly, speaking of training, I am
working on slating a time for two trainings over
the summer and early fall. Both of these
trainings will be on a Saturday. One training for
this summer will be on creating eye-catching
graphics for your website, social media, and
slideshows. At this training we will be
identifying and learning easy-to-use tools to help
you in this process. This training will be for
pastors or interested AV workers or any other
interested person in the church that will help with
this process. I am still working on a date, so stay
posted.
The second training will be a deacon/
elder training during the early fall. This training is
for the lead leadership group in the church,
whether your church has a deacon system or an
elder system. This training will focus on
understanding the role of a deacon, serving in
the power of the Spirit, ministry strategies,
organizational process for deacons/elders, and
handling church conflict. Different resources
will be provided during this time as we sharpen
one another for the work of the ministry. The
date for this will be Saturday, September 24th.
My friends, we are on mission together.
The Association exists for the churches. We are
here to walk alongside you.
Serving with you,
Keith
252-933-5025
252-566-9478

RESOURCE OF THE MONTH:

Replanthub.com
The folks at NAMB know you want to be
a thriving church. The problem is, rural
churches lack the money and access to
the resources they need to grow.
Replanthub believes it’s wrong for
churches to close their doors because
they lack resources.
Replanthub is a place churches can go
to get the resources they need — FREE.
Sign up
Explore
Get Ready
Replanthub.com

Saturday, September 24, 2022
Deacon / Elder Training @ NBA Office
Time Will Be Announced

Volunteers Needed!
The Neuse Baptist Association Handy Man Ministry is in need of VOLUNTEERS in and around the
Kinston/Lenoir County Area to assist with local ramp building projects. The Handy Man Ministry has
been a long-standing ministry of our Association, and is in the process of re-grouping. The Association has
a tool trailer with the necessary tools provided to make this ministry possible. If YOU or your church group
is interested in serving on this ministry, PLEASE contact Keith or Wendy at the NBA Office.

Please Note:
Due to scheduling conflicts, there WILL NOT be an NBA Executive Board
Meeting in June.

SCENES FROM OUR MAY 12 NABS LUNCHEON @ NCBAM CARE VILLAGE

The CHURCH NEWS Page
As Reported by the Churches
Adamsville (Dr. Pete Warren) Easter Sunday
activities began with Sunrise Service, breakfast in the
Fellowship Hall. and Easter Morning Worship at
10:30 AM. Keenagers group was revived after the
pandemic with a trip to Meadows Village Restaurant
on April 28 for a monthly meal and planning meeting.
Church collected numerous items for the Baptist
Children’s Homes in March and April. Missions
Emphasis was begun in April and carried through
May, with speakers Charity Johnson from NCBAM;
Beverly Weeks from Wayne Pregnancy Center / Cry
Freedom Missions; Kriquette Davis from Kriquettes
Kidz; Tim Morris from InJoy Thrift Store, and Matt
Chilson from Kennedy Home. Church is excited to
start a Youth Sunday School Class on 5/22, at 9:15
AM for middle and high school students. 5th Sunday
Fellowship will be enjoyed on 5/29 at 6:30 PM as a
time set aside to fellowship with one another.
Cabin (Jeff Russ) VBS is planned for June 12-15.
Deep Run Michael Wright accepted the call to serve
as the church’s full time Pastor on 5/8. On that same
date, Gideon Representative Earl Bielbly shared about
the Gideon’s mission and purpose to spread God’s
Word. Church’s 68th Homecoming was celebrated
5/15; charter members were honored during morning
worship and a fellowship meal was enjoyed afterward.
Food Bank served 50 families in April, a significant
increase in recipients since April 2021. WMU
assisted Kennedy Home with its Food Round-Up by
donating grocery gift cards, and NBA by contributing
60 bottles of shampoo for the annual collection of
personal care kits for migrant farm workers. They
also prepared 20 care bags to share with local farmers
who employ migrant workers. Graduate Sunday was
observed 5/22; three High School graduates were
honored. VBS is planned for June 20-24 from 6-8PM.
Emmaus (Jim Willoughby) Monthly Missions Prayer
Breakfast is planned for Saturdays 6/4 and 7/2 at 8:30
AM. Senior Luncheon will be at Noon on Thursdays
6/9 and 7/14 — all are invited. Highway Revival will
share the Word in song during morning worship on
6/5. Church choir will present a special Patriotic
Cantata, “I Love This Land”, at 10:45AM worship on
7/3. A churchwide picnic is planned for 7/4. VBS
will be held July 10-14 at 6PM.
Falling Creek (Robert Ellis) All Mothers — those
present and those who are with Jesus — were honored
on Mother’s Day. VBS is planned for June 26-30;

a meal will be served each night. The church
collected hand sanitizer for migrant workers as its
May mission project.
Goldsboro First (Dr. Glenn Phillips) Our heartfelt
sympathy is extended to Dr. Glenn Phillips, wife
Allyson and their family and loved ones upon the
passing of his father, Glenn Franklin Phillips, Sr.
on April 30.
Jordans Chapel (Ray Smeltzer) LifeWay’s “Spark
Studios” VBS is planned for July 24-28.
Love Memorial (Richard Toler) In May, LMBC
raised $1446 for its Indonesian Mission.
Sonshiners visited the NCBAM Care Village on the
campus of Kennedy Home 5/12. The annual TSM
Yard Sale and the annual TSM Golf Tournament
was also held in May. Church has requested prayer
for Pastor Richard and wife Jennifer as they travel
to Israel from 5/25—6/4 and he takes a sabbatical to
prepare both before and after the trip. Graduates
will be recognized 6/12 and a Commissioning
Service for TSM members who will be going On
Mission to Memphis, TN will take place on 6/19.
The group will depart 6/20.
Madison Avenue (Adam Street) Students in 5th12th Grades were invited to enjoy “Soccer Fun
Day” on Sunday, 5/22 at 3PM on the church
grounds. They enjoyed soccer, snacks and a
devotion. A special Mother’s Day Brunch was held
on Saturday, 5/7 with guest speaker Paige Hudson,
wife of NBA DOM Keith Hudson. Wednesday
night meals returned in May, followed by mid-week
Bible Study. The church family offered its facility
for a local Homeschool Graduation Celebration in
May. Movie Night is planned for Friday, 6/4 at
6PM — God’s Not Dead 4: We the People —
popcorn and snacks will be provided, all are invited.
Mount Nelson (Jimmy Dale) Youth are collecting
spare change to help with Camp expenses this
summer. DOM Keith Hudson guided the church
through A Healthy Church Survey and a
Community Survey at 5PM on 5/15. VBS is
planned for June 26-30.
Northview (Interim, Rick Whaley) Mothers Day
was observed on Sunday, May 8, with a special
message about Mothers from Rick Whaley, interim
pastor. All mothers were presented with flowers.

Church News, Continued
Pinkney (Steven Gay) New Pastor, Steven Gay,
his wife Jody and son, Alex were welcomed by
the church family on May 1st. A Ladies Banquet
with guest speaker Melissa Harrell was held 4/30;
a meal and fellowship was enjoyed by all who
attended. Youth sponsored a Yard & Bake Sale
on 5/14. Old Fashioned Day was celebrated 5/15,
with some members dressing in old-fashioned
attire. A fellowship meal followed morning
worship. VBS is planned for July 10-14,
beginning at 6PM and a light meal will be served
prior to at 5:30 each evening.
Rivermont Rev. John Morton has been called to
serve as Bi-vocational Pastor; an Installation
Service is planned for 5PM on Sunday, June 5.
Mothers were honored on Mother’s Day, 5/8.
Homecoming was observed May 15, with a
fellowship meal following morning worship.
VBS is planned for July 31– Aug 4.
Rosewood (Interim, Dr. Cameron Jorgenson)
Graduation Sunday is planned for 6/5 during
morning worship. Children’s Summer Program
“Happy Campers” will start on 6/15. VBS 2022
“On the Roll With God” is planned for July 17-21
from 6-8:30 PM.

Seven Springs (Rick Rigney) LifeWay’s “Spark
Studio” VBS is planned for July 17-22. Sunday
Funday will follow Morning Worship on July 23.
Spilman Memorial (Dr. Powell Dew) Church
has called Durward “Woody” McDonell to serve
as its Interim Director of Music.
Trinity (Dave Fishman) Graduate Recognition
Celebration is planned for 6/12 during morning
worship. LifeWay’s “Spark Stuidos” VBS will
have its kick-off that same morning, and will run
through June 16. During morning worship on
Father’s Day, 6/19, Fathers will be honored and a
Parent/Child Dedication will be observed. A gospel sing with The Oak Grove Boys is planned for
7/24 at 6PM; all are invited. Church is in the process of forming a Junior Praise Team for children
to minister in song occasionally during times of
worship.

Current Church Ministry Openings
As Submitted by the Churches
 Community Baptist Church is seeking a Pianist.
Please mail Resume to
Community Baptist Church,
351 Antioch Ch Rd,
Goldsboro NC 27534
or call Pastor Michael Lewis at 919-222-6685 and leave
a message.
 First Baptist Church, Snow Hill, NC, is
prayerfully seeking the full-time Senior Pastor who
God has chosen to lead our congregation of one-hundred
plus active members. We desire a Pastor with
experience in a Southern Baptist / Missionary Baptist
church, a Pastor led by the Holy Spirit, committed to the
preaching and teaching of God’s Word. The Pastor will
possess a strong calling to serve spiritually and
administratively, a degree from an accredited seminary or
divinity school, and have a minimum of five years of
experience as a congregational minister. First
Baptist Church of Snow Hill is affiliated with the Neuse
Baptist Association, the Baptist State Convention of
North Carolina, and the Southern Baptist Convention.
Interested candidates are urged to prayerfully submit
their Resume to:
First Baptist Church, Pastor Search Committee.
PO Box 484 Snow Hill NC, 28580
Or via email to: billymclawhorn@yahoo.com
 Madison Avenue Baptist Church (300 South Madison
Avenue, Goldsboro), is seeking an individual to plan and
lead weekly worship services that promotes authentic
worship and proclaims the uncompromised message of
the Gospel.
Qualifications: The candidate will have a clear
testimony of a life that has trusted in and is walking with
Jesus Christ. Experience planning, preparing, and leading worship services. A heart to lead people in worship.
Knowledgeable in choral/vocal/instrumentals.
Experience leading choir and/or worship team preferred
but not required. Ability to work with all age-groups
from children to senior adults. Skilled in vocal and
instrumental direction. Can proficiently play an instrument is desirable but not mandatory. Quality singing
voice and engaging stage presence. Experience using
technologies such as lighting, worship software, sound
systems, and video projection.
Compensation: Paid a bi-monthly salary, based on
experience. Expect between 10-15 hours per week.
There are no benefits such as medical, dental, paid
vacation, sick leave or retirement.
Interested Candidates should email their resume to
mikewilliford0@gmail.com
 Spilman Memorial Baptist Church (601 Madison
Avenue, Kinston), is accepting applications for a music
director to lead our traditional church music program.
This person needs to be able to play the piano and/or
organ. The church currently has Sunday morning worship and weekly choir practices. For more information or
to submit a resume and letter of interest, please email
info@spilmanbaptist.org

Fellowship in a Digital Age
While last month, I stepped away from the topic
of fellowship for this piece in the newsletter, I want to
now return to this topic. Over the past few months, we
have spoken about fellowship. Specifically, we have
spoken of how fellowship is broken and how to fix it. In
this post, we are going to turn our attention to the issue
of fellowship in the digital world that has been escalated
and accelerated due to COVID. I write this article
realizing we as the church still do not have all of this
figured out, and to be honest we still have a way to go
before we have fellowship in a digital age figured out.

leverage the tools He has placed at our disposal. Things
in the past that we take for granted now such as the
Gutenberg Press, roads, ships, trains, musical
instruments from ancient to modern, microphones and
speakers, radio, and TV have been and are tools that the
church has leveraged to accomplish the mission. Now
the tools for us to leverage tend to be more
digital such as blogs, podcasts, and social media. Think
about it this way: when it comes to the Great
Commission, the overwhelming majority of our world
and our communities lives part of their lives in the
digital world. To make it personal, my guess is you most
Before I move any further, I want to make sure
likely have some level of footprint in the digital world
we are on the same page. I am not talking in this article with social media like Facebook, YouTube, email, text
about you as an individual but we as a church. The point messages, and the like.
of this article series as we move through the different
purposes of the church (Fellowship, Ministry, Worship,
Now here is the problem and it is a significant
Discipleship, Evangelism, and Prayer) is to engage the
problem that the church will have to figure out. We can
church with thoughts on these purposes, to the end of
choose to leverage the digital world, have professionalbeing a catalyst to get us on mission for Jesus.
level content, and still miss the boat. While quality
matters, it is more than quality. You see, if we do not
Whether you like the church in this digital world connect and engage those in the digital world we have
or not is a debate for another time, the reality is digital is failed. We must connect and engage when it comes to
here to stay. Now please hear me, digital can never
our teaching and time of praise, yet more to the point, it
replace face-to-face. There will always be something
is just as important if not more so, to connect and engage
missing in a purely digital format. Distance considered
people in fellowship.
we have to figure out how to transition them from digital
to the real world. With this being said we can either stick
Let me frame it like this, fellowship is defined as
our heads in the sand or learn how to leverage the digital sharing life together. We share life together as a church
world for the Kingdom. For me, when life gives you
when we laugh together, cry together, and celebrate
lemons, you make lemonade. I believe that while there
together. Fellowship is simply being together and being
will be some missteps, under-steps, and over-steps, as
on mission together in the ups and downs as we sojourn
we figure this thing out, we as the church need to figure through life. How do we accomplish this in the digital
out how we can best leverage this digital world for the
world when your church may engage with people from
gospel.
great distances? How do we share life together if I am in
NC and this other person is in Michigan or California or
As an initial observation, COVID forced a
Alabama or Kentucky or the United Kingdom or
significant number of churches to move toward some
Honduras (this was my situation as a pastor before
form of digital seemingly overnight. For the vast
coming to NBA) (I have heard similar situations from
majority of churches, this was a scary but unavoidable
several NBA churches)?
move. Scary because we admittedly do not fully
understand or appreciate this digital world, as it has
While I am still trying to figure this out, just as
pushed us into an uncomfortable and unknown world.
you are, let me offer a few thoughts:
Unavoidable because the move to some form of digital
meant the difference between having church or not, as
1. Fellowship in the digital world must be
well as connecting and engaging with members or not.
intentional. How will you move them from being
Some of these churches have wisely decided to keep a
a number hidden behind the screen to individuals
foot in the digital world as COVID has waned, yet some
with which you can have a conversation within
of the churches that started during COVID have reduced
the digital world? While this may seem obvious,
or cut out entirely their digital footprint.
this transition will prove to be a challenge
without a thought-through strategy.
A further initial observation is the Lord has
Continued
given us a mission to make disciples of all nations
(Matthew 28:19-20). To accomplish this task we are to

Fellowship in a Digital Age, Continued
2. We must add value for them to start that
fellowship engagement. In other words, we have
to answer the ‘why’ they need to fellowship. This
thought is tied into the thought above but it is also
distinct. Without the ’why’, it is too easy to hide be
hind a screen. For example, “I watch the worship
celebration from time to time, why should I engage
more deeply?” (A freebie: those attending your
worship time ask the same question when encouraged
or invited to attend a Sunday School or Small Group).
My friends, we must answer the ‘why’ if we
expect people to connect.
3. In what format will you engage with them? This
engagement will be digital, so will it be through social
media, Zoom, Google classroom, an app on a phone,
some other type of chat board, or some other me
dium? There has to be someplace that is smooth
and natural where we point them toward starting
that fellowship engagement. With people online, if it
is difficult, complicated, or too many steps they will
‘click’ away.
4. Fellowship in the digital world will need a point
person/s in your local church. In other words, who
will be the person/s that keeps things up and going,
praying with, encouraging, and connecting? Think
about it this way: you staff (lay or staff pastor) the
different ministries of the church such as Sunday
School, Student Min, KidMin, and Senior Adult be
cause you want things to run smoothly and efficiently;
the same will go for your digital ministry, which
includes fellow ship in the digital world.
Love you all,
Keith

Care Village “CampBAM” Needs:
• 2-3 churches to serve as Food Sponsors to help
provide meals/snacks for campers, June 24-27.
• Pop-up tents to help provide shade for campers as
they work in yards with no shade coverage.
• Project leaders experienced with ramp building
who can help supervise ramp building sites during
Camp BAM, June 23-27.
For More Information Contact Charity Johnson:
252-933-0298

Your PRAYERS Matter to our Churches

Cabin, Pink Hill — June 12-15
Trinity, Goldsboro — June 12-16
Deep Run First — June 20-24
Falling Creek, Goldsboro — June 26-30
Mount Nelson, Eureka — June 26-30
Pinkney, Fremont — July 10-14
Emmaus, Dudley — July 10-14
Seven Springs — July 17-22
Rosewood, Goldsboro — July 17-21
Jordans Chapel, Mt. Olive — July 24-28
Rivermont, Kinston — July 31—Aug 4

Churches, the NBA Block Party Trailer is
for YOU! It comes equipped with the two
commercial-grade Bounce Houses
pictured, plus various other goodies to
ensure a fun event. There are plenty of
openings on our NBA Calendar for
reservations; contact Wendy or Keith at
the NBA Office for more information!

June Birthdays

CONGRATULATIONS

to the following Ault Scholarship recipients for
2022:
Natalie Brooke Dail (Deep Run First)
Lenoir Community College
$500
Brody Lee Hill (Deep Run First)
Lenoir Community College
$500
Jacob Ryan Hinson (Pinkney Missionary)
NC State University
$500
Leeah Caroline Mills (Emmaus)
Liberty University
$500
Brooke Eden Morris (River Oaks Church)

Daughter of Pineview Associate Pastor Tim Morris &
wife, Joanne

Calvary University
$500

Caitlin Michele Ulrich (Love Memorial)
East Carolina University
$500
Mary Anna Morton (Madison Avenue)
Liberty University
(pursuing advanced degree)
$1,000

Frederick Parker, New Beginning — 08
Jeannie Willoughby, Emmaus Pastor’s Wife — 10
Nora Morton, Union Pastor’s Wife — 20
Sarah Horton, Bethel Pastor’s Wife — 23
July Birthdays
Ivy White, Supply Pastor — 02
Larry Carter, Grainger Interim — 04
Keith Hudson, NBA DOM — 17
Wayne Adkins, Calvary, Kinst. — 19
Laura Russ, Cabin Pastor’s Wife — 24
John Morton, Union — 28
June Ministry Anniversaries
Rick Mondell, Sandy Bottom — 6 years
Jesse Horton, Bethel — 3 years
Robert Ellis, Falling Creek — 3 years
July Ministry Anniversaries
Wayne Adkins, Calvary Kinston — 16 years
Tim Gore, Fremont — 4 years
Rudy West, Calvary Goldsboro 4 years
Adam Street, Madison Avenue — 3 years
We wish to incorporate our Pastor’s Wives into our
Birthday list! It is never our intention to leave anyone
out, so feel free to drop an email to
Wendy@NBAChurches.com to help ensure that YOUR
Pastor’s Wife receives the proper newsletter shout-out
when her day comes!

pastors’ fellowship
@ la paz, goldsboro
— 2nd TUESDAY —

Wesley Lynn Johnson (Pastor, Pineview)
Fruitland Baptist Bible College
(pursuing advanced degree)
$1,000

june 14 | july12 | aug 9
@ noon

Jimmy Dale (Pastor, Mount Nelson)
Southern Evangelical Seminary
(pursuing Doctorate)
$1,500

fellowship. discussion.
prayer. dutch-treat lunch.

Adam Joel Street (Pastor, Madison Avenue)
Southern Baptist Theological Seminary
(pursuing Doctorate)
$1,500

community pastors welcome
Our office will be
CLOSED
for Independence
Day
Monday, July 4

Contributions from Churches — April, 2022
April ‘22

YTD 2022

Adamsville
100.00
Anointed Vision
Bethel
Cabin
Calvary Goldsboro 200.00
Calvary Kinston
Casa del Dios
504.00
Community
52.39
Davis Grove
Deep Run First
Emmaus
285.15
Falling Creek
390.48
Fremont
Gateway
800.00
Goldsboro First
1500.00
Goldsboro Korean
Grainger
Horeb International
Immanuel
Jordans Chapel
Kinston First
La Grange First
Love Memorial
401.85
Madison Ave
730.53
Mount Nelson
3336.32
Neuse
1740.00
New Beginning
New Hope
New Life
160.00
Northview
Nueva Amanecer
Pikeville First
Pineview
511.00
Pinkney
266.65
Rivermont
265.56
Rosewood First
331.75
Sandy Bottom
Seven Springs
300.00
Snow Hill First
Spilman Memorial
The Way
Trinity
Union
Total CHURCHES 11875.68

400.00
500.00

CHURCHES

672.00
200.00
100.00
742.00
149.60
1295.28
3452.91
3200.00
1500.00
500.00
850.00
1595.23
3547.00
1829.24
2922.72
8714.48
7049.00
522.00
200.00
511.00
1087.57
1063.96
2876.78
750.00
1200.00
1914.56
650.00
500.00
400.00
50895.33

But you shall receive power when the Holy Spirit has come
upon you; and you shall be witnesses to Me in Jerusalem,
and in all Judea and Samaria, and to the end of the earth.
Acts 1:8

Designated Funds

(YTD Balance)

Vans (‘16 & ‘08) Use
Miscellaneous Donations
NCMO % Rebate
Handy Man Donations
Hunger Fund
Block Party Trailer Ministry
Total Des. Income ‘22

50.00
635.00
1926.72

Rollover Funds

NCMO Rebate
Hunger Fund
Capital Improvement
Misc. Donations R’over
BPT Rollover
Handy Man Donation Fund
Vans Use R’over
Total Rollover Funds
Designated Funds Total

200.00
2811.72
5040.21
1.05
13250.02
68.08
1354.99
10808.01
30522.36
33334.08

NC Baptists
Unveiled
New
Logo
May 26
Logo Meaning
N.C. Baptists are a movement of churches on
mission together, which is depicted in the design of
our new logo.
The bold, sharp and angular lines form a series of
arrows and shapes that represent movement and
connectedness.
The lines and shapes form several arrows and
angles pointing in different directions to represent
that we are sent out and that the gospel is
advancing in a variety of ways (Matthew 28:19-20).
The arrows create an abstract block “N” and
inverted “C” that underscores our
shared identity as N.C. Baptists.
Modern Style
We understand that this is a modern logo, perhaps
even a little outside what we are accustomed to as
an organization. That was intentional. The new logo
is meant to represent where we are heading
together. It is a logo for the future.

Statement from Keith About the SBC Sexual Abuse Report
My Dear Fellow Servants of Christ,
This past Sunday (5-22-22), the independent
investigation released findings conducted by
Guidepost LLC under the direction of the Sexual
Abuse Task Force that was tasked at the behest of
more than 15,000 messengers at the 2021 SBC
Meeting in Nashville. This is an issue that has been
coming more and more to the forefront over many
years. More to the point this investigation looked into
the “the actions and decisions of EC (SBC Executive
Committee) staff and members from January 1, 2000
to June 14, 2021, with respect to allegations of abuse,
mishandling of abuse, mistreatment of victims,
patterns of intimidation of victims or advocates, and
resistance to sexual abuse reform initiatives.”

of standing up and standing with those that are
victimized. Heart-wrenching because we who
proclaim ourselves to be people of the Book, have
allowed this to occur for far too long.

What is the Executive Committee or EC? The
Convention meets once per year, so the day-to-day
functioning of the SBC is managed by the EC. In
other words, the EC’s operations are intended to carry
out the business of the Convention between sessions.
The EC is governed by 86 trustees chosen from the
different states within the convention. Trustees serve
a four year term, in which they meet three times a
year (February, June, and September). To further
carry on the business of the convention the EC also
employees a staff of 31 when all current positions are
filled.

My friends, we as a convention have to do
better. To get us heading in that direction, I will be
sharing a “Safe Church” policy we enacted at my
previous church with our pastors and church
leadership that can be modified to best fit your needs.
This policy focuses on protecting our children and
youth in the church. It would also be my
encouragement to add a policy similar to this to also
include sexual harassment for adults. We must
adopt a “Zero Tolerance” attitude when it comes to
sexual abuse and harassment.

The 288 page report is public and can be
found at www.sataskforce.net.

My friends, as believers and followers of Jesus
Christ, this is something that cannot and must not
happen again. While we as Neuse Baptist Association
are neither the EC or the SBC, I call us:
— To repentance as a convention of churches.
— Put in place mechanisms and accountability
structures to never allow this to happen again.
— To fully, adequately, and promptly report to the
authorities any suspected or reported abuse.

The report gives several stated key
recommendations (the recommendation is a quote, I
also comment on some):

This report is both heart-breaking and heart• Upon completion of the SATF duties, first form an
wrenching. Heart-breaking for the victims in their
Independent Commission and later establish a
distress and suffering. Heart-breaking because their
permanent Administrative Entity to oversee
lives are forever broken because of an evil enacted by comprehensive long- term reforms concerning
a person and in a place that should be considered
sexual abuse and related misconduct within the
safe and trustworthy. Heart-breaking that they were
SBC;
repeatedly ignored, stonewalled, and intimidated.
Words cannot express the sorrow for these victims
• Create and maintain an Offender Information
both that have been revealed and those that have yet
System to alert the community to known offenders.
to be revealed.
Make the OIS available to churches on a voluntary
basis; (At this point there is no such database when
Heart-wrenching because there is a number of
it comes to offending church pastors and staff. An
those we have trusted to be in positions of leadership
offending pastor or staff member can easily change
who have acted and reacted without compassion and
locations and continue vocational ministry after an
frankly in an ungodly way as reports surfaced. In
offense without the new or perspective church
short, the action and reaction can be described as
knowing of the offense.)
nothing short of self-preservation, damage control,
and evil. This is shameful! Heart-wrenching because
• Provide a comprehensive Resource Toolbox
of a lack of accountability for those in leadership
including protocols, training, education, and
roles. Heart-wrenching because of a lack of
practical information;
prevention protocols in churches. Heart-wrenching
because of the actions to cover-up instead of
• Create a voluntary self-certification program for
reporting truth. Heart-wrenching because of the lack
churches, local associations, state conventions,
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Statement from Keith, continued
and entities based on implementation of “best
practices” to bring awareness to, and enhance
prevention of, sexual abuse.
• Improve governance controls, including the use of
enhanced background checks, Letters of Good
Standing, and Codes of Conduct to voluntarily
strengthen hiring standards and improve
governance;
• Restrict the use of nondisclosure agreements and
civil settlements which bind survivors to
confidentiality in sexual abuse matters, unless
requested by the survivor; (These have been used
to cover-up any sexual abuse.)
• Adopt a “Declaration of Principles” setting out
fundamental standards regarding how sexual abuse
allegations will be handled at every level of the
SBC, and how those who report will be treated
going forward. These Principles may provide a
model for SBC entities, state conventions, local
associations, and local churches to adopt and
follow; and
• Acknowledge those who have been affected by
SBC clergy sexual abuse, through both a sincere
apology and a tangible gesture, and prioritize the
provision of compassionate care to survivors
through providing dedicated survivor advocacy
support and a survivor compensation fund.
With respect to our Credentials Committee Audit, we
propose the following key recommendations to ensure
that the Credentials Committee effectively and
transparently handles submissions relating to sexual
abuse:
• Formalize and improve the CC’s processes and
procedures, adopt standards for CC determinations,
and establish standard process timelines in order to
provide timely and transparent decisions;
• Empower the CC to better communicate with
survivors and churches by providing trauma and
sexual abuse training for CC members, and hiring a
trauma-informed Survivor Care Support Specialist to
provide care and open communication to
submitters/survivors;
• Improve the online Reporting Portal to be
survivor-care focused and assess the technology
applications to improve CC functionality, auditability,
and response; and

• If necessary, allow the CC the ability to engage
and consult with experts on an extensive inquiry
for a submission.
My friends, there is nothing in this report
that is rosy, yet when we repent and thoughtfully
place systems and structures to prevent these
actions, there will be better days. Sadly, before we
get to those better days I fear we are seeing the tip
of the iceberg. While there are things that need to
be done from a national and state level, there are
changes that we as individual churches must
enact. There is much work that needs to be done,
in and through Christ we can protect and
prevent this evil from occurring again.
Serving with you,
Keith

What’s On Our Calendar?
June

August

06 — Migrant Ministry begins @ Tull Hill Farms,
Kinston
06 — Revitalization Cohort Mtg.,
4:30 @ NBA Office
14-15 — SBC Annual Mtg., Anaheim, CA
14 — Flag Day
14 — Pastors Lunch @ La Paz, Noon
19 — Happy Father’s Day!
23-27 — Camp BAM @ Kennedy Home Care
Village

July
04 — Independence Day, NBA Office CLOSED
12 — Pastors Lunch @ La Paz, Goldsboro; Noon
15 — August newsletter submissions due

09 — Pastors Lunch @ La Paz, Goldsboro; Noon
15 — September newsletter submissions due

September
05 — Labor Day
12 — NBA Executive Board Mtg., 6PM @ NBA
Office / RTC
13 — Pastors Lunch @ La Paz, Goldsboro; Noon
15 — October newsletter submissions due
15 — NABS Luncheon, Noon; Located TBD
23-— NCBAM “Field of Makers” @ Denton Farm
Park; 9A—4P; ncbam.org
24 — Deacon / Elder Training @ NBA Office / RTC
30 — Final Deadline for VBS Reports

Deadline to submit items for the AUGUST
newsletter is July 15.
Dr. Keith Hudson, DOM — Keith@NBAChurches.com
Wendy Parker, Office Mgr. — Wendy@NBAChurches.com
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